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CIRCULAR-LETTER

Date: 17.02.2021

Subject: Changed Process-Flow for Seeking Training on Atal Pension Yojna (APY)

The following four training agencies have been empanelled with PFRDA recently to impart

training on Atal Pension Yojana (APY):
a) Bennett Coleman & Company Ltd
b) Centre for Investment Education and Learning Pvt Ltd
¢) Hero Mindmine Institute Private Ltd
d) Learnet Skills Limited

2. For undertaking APY trainings through these empanelled training agencies, the APY POP
would be required to submit their request with subject line: “Request for product training on
APY” to the email id apy@pfrda.org.in under copy to ashish.dongare@pfrda.org.in and
‘mohit.yadav@pfrda.org.in

3. APY POP shall submit the information in the format given below:

| Platform

APY (Online/
POP
Classroom
Name . .
Training

Nature of | Designation Proposed Type of
Participants | of training Batch size venue (client
L Number of | . .
(bank nomination . (i.e. number of | Location venue or
. . Participants -
officials, approving participants agency
BCs, other) | authority per batch) venue)

4. After receiving the request in the desired format, within 15 days or so, the name and the contact
details of the training agency who has been awarded the said assignment shall be shared. Thus, it
is advisable to send the training request at-least 20 days before the desired dates for training.

5. The cost of these trainings shall be borne by the PFRDA.

6. The APY POPs are requested to utilise this facility for capacity building at their end.
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(Ashish Kumir)



